Report of the 2™ Vice-President/Grievance Officer

Between May 29 and June 26, 2011 the following violations of the
Collective Agreement have been grieved:

Discipline:

Letter on file 7
Suspension 5 day 1
Release 1

Health and Safety:

Improper rotation of duties 1
Cancelled Employee benefits 1
Changed schedule of work 2
Not investigating Health & Safety complaint 1
No accident investigations 5
Working thru breaks ongoing
Denied sick leave 1
Miscellaneous:

Deducted monies from pay 2
Bypassed for overtime work 5
Denied access to Shop Steward 1
Not providing personal file within time limits 1
Early start Letter Carriers 1

Early start clerks 1



Denied annual leave

Not conducting Art. 50

Part time PO 4 given CTO

Not conducting complete shift bid
Delaying departure time of Letter Carriers
Laid off Temporary workers

Not paid for 2™ trip relays

Not paid for over assessed walk

Forced to attend 2 4 interview while on annual

RSMC Collective Agreement:

Not conducting accident investigations
Deducted monies from pay

Failing to deal with H & S complaints

Arbitration Dates:

June 7, 2011
June 14, 2011
June 22, 2011

Solidarity,

4

7 /AN I A
< == e i |
N\ o K / L 4
Y oA

Robert Laliberte,
Grievance Officer

June 13, 2011
June 21, 2011
June 30, 2011



